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Involvement of Local Board of Directors and Members
LOMBEE L XA —DR)




By number, how many members were involved?

BTEZTREIV, BIA L AN=HT? %2FEET

210

By percentage, how many members were involved in this program?

NTHEZTCFEN, AUN—DOFERESMEGIT? ¥15EET

6 8%

« How many Local Board members were involved in the project?
BCTEZTTFEY, LOMOHEEDOSINALKIL ?
K1IFEET

34

I 4

Methods of Implementation
I it F5 1

What methods and/or activities were used to grow and develop the Local
Organization?

EDO XD FIERTEI DR EHBOBICHONONE L ? %3005
x7T

o7V NEBRETDICHIZ-> T, B~ DRETHEASTTHD
RSty 7 ¢ ok L FRIHEOBRBE ML Z DEREERTEEL
oo 7RV POMEZHME L CIHZ, FHELKY O TARWNIEIAZ T
LCIHEEE L, ZORRICHIBIOBNEICHIFIZIEND Z £ ] CORAT
HO, A OENEEL THGZEICERBREIELENTEZLION ] COBATEHLD
NET, ZO07rTY 7 MIZ OBRE L IBFOWH 125 THERIAT HF
NTEXFELLE, ZIICELIETORIBIZITELS SADOE N EEFZRHY, £
NERVBZ CTERLEZZ LN, AUN—OELEBICENY £ LT,




Which method/activity was the most effective in recruiting new members?
Why? EDFHIERIEENN, A NN—Z2 ANDEZ EICHELIENTLIEN?
B 2

X150E%ET

MO TOREREZEIRYMPESRE, L SADAR Y —LBINML T NEFR
BRICHITICARTHE 59 28T, B bOEFEVEFRICH T DHAKROXFFH
ZRCSTHEHRTEZEN—FIRMUTLE, BERL, 10 0%DKR#
FAZ (—fh) BRIEFESBEITOFESCI Y MBI FTET 7205 T,

Which method/activity was the most effective in developing current members?
Why? EOHESRIEIN, BEDA VAN—2RESEL 2 L ICRHBIIRBTL
72?2 728 ? X150ET

HLEONPOEANTD NUXAREZIZI LD LT Y T IAEESCH
W&wﬁ ICARHGE R 21T > TV My, HEOLER ML a2IL—Ta vk
TV, M L E L7, B ﬁﬁ®?@ﬁw%%f#%yf%¢éﬁ81%b
M EEOEDOESRRTIHEICLY, BREboRBREENCL, F—
LDOWERNEFmODFIIRILE LT, &EIC, FHE-bD%E %@—%%t
HagkEIET<nE L,

I 4

Results Achieved
DRSSy Y g Wik P

By number, how many new members were recruited by this program?
BFCTBEZLEZN, ZOFEZLoTHADHF LN A U N— 2T
F L

K2FEET




Which objectives did the program achieve?

Tu 77 hE, EORMZERLELLN? X2005EET

8 5 %D F /b ORI b & ER L E LT,
85%DBLTDaAIa=r—arBNEEY E LT,

10 0%DFHEDNEHRBAE O 2 iR+ 2 F N TE £ LT,

10 0%DFR#EEIC (—4h) BliEFFEIFETOFESLIY M ZEEIFTE
JE L7,

TEEEJCAUNR—REIVEOREFTRO KU ZHE L., BREZFSZ
ENTEFE LT,

What was the most important outcome of this program?

IOTR T ATROEELRERIL, MTLEN? ¥1503ET
ARFEIZZIMLT () MEFESEFTOFEPIY ML 100%
DREZDOERFEZTHITE LI, TP 6 b ENTT ORI DOARKAZHE S it
EOREFTRICAZET I N, SBOALVENRESDOFEFITEMNT S
—HTHDHZ LB E LR,

% 4 5

Long—term Impact of the Program
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