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Briefly describe the main points of the Local Organization Plan of Action.
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Individual Development Programs and Results
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What project or projects has the Local Organization run to develop individuals?
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How did the organization impact individuals?
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Community Development Programs and Results
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What project or projects has the Local Organization run to develop the community?
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How did the organization impact the community?
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International Development Programs and Results
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What international project or projects has the Local Organization run?
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What impact did the international development project have?
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Economic Development Programs and Results
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What project or projects has the Local Organization run to develop the economy?
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How did the organization impact the economy?
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