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What were the main objectives of this program?
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Which method/activity was the most effective in developing current members?
Why ?
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What changes would you make to improve the results of this project?
COTADIY) FOBRERETLH-OIC. EAGHERNHYFEIN?

SBIRKOHEZFRIT 20 TiE<, 1 FMZBAL T, AUy X——AVE& W2 JCI K
R~DFEESLEY ZHIC, RIZBEBVWRDZZ LT, JCI RKERDOT I U5 4 v I R3E
F 0. HIROFED FFHFEAIIC POSITIVECHANGE T 2 A2 2 R TE B L E 2 5,
[ 2 o _R—DRE=ICI KEEOME=% BikK]

FxJCI RERIX., Hik & BEREKRIZH Y 2R 5, BAE L L THEWY,

ZOERE LTIE, Avy_"—FhZEhn JCI RKEROFBEENOEE - BHED
BREZBHRLTCOROVOBHERTHDIEEZET,

BEA U N—~DEIFT—2EHOICHBL. REREZBRVELEZG ~OEESHEY &
Bb, BEZ2E > THIBOANRE ~ R4 DEELZGLAIERLERLEEZET, Th
B, MBOTFoT v emD, REOERICERD, HIRO AL OBERLEE
aha,

g 4 OB




